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JOB DESCRIPTION & PERSON SPECIFICATION
KS2 Classroom Teacher
Fir Bank Primary School
MPS/UPS
Full Time

Full Year

Purpose of Post

· To plan, implement and deliver an appropriate and differentiated curriculum for all pupils and to support a designated curriculum area as appropriate. 

· To contribute to raising pupils’ attainment. 

· To monitor and assess pupil’s progress to improve their quality of learning and personal growth. To undertake the professional duties and responsibilities of a teacher, as set out in the current School Teachers’ Pay and Conditions document and Teacher Standards.
Reporting to

Headteacher
Responsible for
N/A 
Core Responsibilities

1. To teach pupils assigned to the teacher and to ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs.  

2. To role model the ethos and core values of the school while teaching our pupils. 

3. To assist in the development of an appropriate curriculum, resources, schemes of work, marking policies and teaching strategies within the school. 
4. To ensure the effective and efficient use of any staff (teaching or non-teaching) in supporting the learning of all pupils.
5. To teach pupils according to their educational needs with a drive to improving outcomes for all. 

6. To implement and follow the schools’ policies and procedures as approved by the Head Teacher, Leadership Team or Governors. 

7. To set targets for pupil’s learning based on prior attainment. 

8. To provide a stimulating classroom environment where all pupils can access resources appropriately. 

9. To participate and engage with the Performance Management Process, for the professional development of their own performance and that of other teachers.

10. To have a high expectation of behaviour following the school Behaviour Policy, with a range of strategies using praise, sanctions and rewards. 

11. To maintain appropriate records and provide accurate information on pupils progress and other relevant matters as required by the school. 

12. To have a commitment to your own professional development through training, reading and research. 

13. To discuss with the appropriate staff, difficulties experienced by pupils and to seek recommendations as to how these may be resolved. 

14. To assess, record and report on the attendance, progress, development and attainment of pupils and to keep such records as are required. 

15. To take part in the school’s staff development programme by participating in arrangements and opportunities for continuous professional development. 

16. To attend and participate in meetings which relate to the school’s management, curriculum, administration or organisation. 

17. To work with relevant external agencies to support with the needs of all pupils. 

18. To report to parents on the development, progress and attainment of pupils.

Other Duties and Responsibilities:

· To actively promote the equalities and diversity agenda in the workplace and in-service delivery.

· To be familiar with customer care and health and safety policies of the Trust.

· To participate in self-improvement in performance through workplace development.

· Carry out playground and other duties as directed and within the remit of the current School Teachers Pay and Conditions document.
Welfare
To undertake pupil welfare duties and liaise with parents/staff in accordance with School Procedures.

Standard Duties
· To understand the importance of inclusion, equality and diversity, both when working with pupils and with colleagues, and to promote equal opportunities for all.

· To uphold and promote the values and the ethos of the school.

· To implement and uphold the policies, procedures and codes of practice of the School, including relating to customer care, finance, data protection, ICT, health & safety, anti-bullying and safeguarding/child protection.

· To take a pro-active approach to health and safety, working with others in the school to minimise and mitigate potential hazards and risks, and actively contribute to the security of the school, e.g., challenging a stranger on the premises.

· To participate and engage with workplace learning and development opportunities, subject to the school’s training plan, working to continually improve own performance and that of the team/school.

· To attend and participate in relevant meetings as appropriate.

· To undertake any other additional duties commensurate with the grade of the post.

Culture

· Responsible for Health & Safety, security and welfare of self and colleagues in accordance with The Oak Trust policies and procedures, reporting all concerns to an appropriate person.

· Responsible for working in accordance with The Oak Trust policy relating to the promotion of Equality, Diversity and Inclusivity.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

The job description is current at the date shown, but, in consultation with the postholder, it may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the job title and salary weighting.

This job description is a guide to the duties and should be read in conjunction with the accompanying person specification.

The academy will endeavour to make any necessary reasonable adjustments for the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition (as defined in the Equality Act 2010).

The Oak Trust are committed to safeguarding and promoting the welfare of its students and expects all employees and volunteers to share in this commitment. This post is subject to an enhanced DBS disclosure check through the Disclosure & Barring Service.

Classroom Teacher Person Specification

	
	Essential or Desirable
	Application/Interview/Test

	Qualifications
	
	

	Qualified Teacher Status 
	E
	A

	Evidence of commitment to continuing professional development
	E
	A

	Basic First Aid 
	D
	A

	Forest School (Level2/3)
	D
	A

	
	
	

	
	
	

	Knowledge and Experience
	
	

	Experience of teaching in upper Key Stage 2
	D
	A, I

	Experience of leading an area of the curriculum
	E
	A, I

	Knowledge of current national educational issues
	E
	A, I

	Knowledge of what constitutes outstanding teaching and learning
	E
	A, I

	A clear understanding of Equal Opportunities issues in Education
	E
	A, I

	Reading and research regarding effective teaching strategies
	E
	A, I

	SEN Code of Practice
	E
	A, I

	Inclusive teaching strategies
	E
	A, I

	Ensure the safety and safeguarding of pupils, reporting issues to a Designated Safeguarding Lead
	E
	A, I

	Skills and Abilities

	Use clear educational vison to ensure highly effective learning and teaching
	E
	A, I

	Ability to engage, challenge, motivate and inspire pupils
	E
	A, I

	Have a good knowledge of subjects or specialism to enable effective teaching
	E
	A, I

	Have a clear understanding of inclusive learning
	E
	A, I

	Make effective use of assessment and ensure coverage of programmes of study
	E
	A, I

	Set high expectations and standards and provide a role model for pupils and staff
	E
	A, I

	Ability to work as part of a team and to direct the work of teaching assistants effectively to support children’s learning.
	E
	A, I

	Know when to seek advice and support
	E
	A, I

	Be able to support the ethos of the school
	E
	I

	Communicate effectively orally and in writing to a range of audiences
	E
	A, I

	Prioritise, manage own time effectively
	E
	A, I

	Create a high quality, rich, stimulating and enabling learning environment containing items that will capture pupils’ attention and lead to independent exploration.
	E
	A, I

	A highly motivated teacher who will develop an exciting and imaginative learning environment, in which pupils will achieve their full potential.
	E
	A, I

	Individualised planning to meet the needs of all pupils. 
	E
	A, I

	Have an understanding of how children learn.
	E
	A, I

	Demonstrate good organisational skills.
	E
	A, I

	Have a commitment to ensuring all pupils achieve their full potential.
	E
	A, I

	An effective team member with high expectations of themselves and their pupils. Establish successful relationships at all levels.
	E
	A, I

	Personal
	
	

	High levels of enthusiasm, motivation and commitment
	E
	A, I

	Effective interpersonal skills
	E
	A, I

	Able to maintain and develop good professional relationships
	E
	A, I

	Good sense of humour
	E
	A, I

	Resilience
	E
	A, I

	Make a positive contribution to the wider life and ethos of the school
	E
	A, I

	Work Circumstances
	
	

	To work occasionally out of hours, work to support school functions
	E
	I


E = Essential    D = Desirable    A = Application    I = Interview    
N.B. Any candidate with a disability who meets the essential criteria will be guaranteed an interview


