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JOB DESCRIPTION & PERSON SPECIFICATION

Teacher of Business Studies
North Chadderton School
MPS/UPS
Full Time

Full Year

Purpose of Post

To be responsible for delivering high quality planning, teaching, assessment and behaviour for learning which secures good progress for all students.  A copy of the pay and conditions document forms part of this Job Description.
Reporting to

Head of subject and the Headteachers
Responsible for

None

Key Tasks & Duties

Teaching & Learning
· Have a good up to date working knowledge and understanding of a range of teaching, learning and behaviour management strategies and know how to use and adapt them, including how to personalise learning to provide opportunities for all students to achieve their full potential.

· Ensure that colleagues working with you in the classroom are appropriately involved in supporting learning and understand the roles they are expected to fulfil.
Quality of Education
· Have high expectations of students including a commitment to ensuring that they can achieve their full educational potential and to establishing fair, respectful, trusting, supportive and constructive relationships with them.

· Have a secure knowledge and understanding of their subjects/curriculum areas and related pedagogy.

· Know and understand the relevant statutory and non-statutory curriculum and frameworks.

· Know how to use skills in literacy, numeracy and ICT to support your teaching.

· Plan for progression using the schools lesson planning tools appropriately across the age and ability range they teach, designing effective learning sequences within lessons and across series of lessons informed by secure subject/curriculum knowledge.

· Design opportunities for learners to develop their literacy, numeracy, ICT appropriate within their phase and context.

· Plan, set and assess homework, other out of class assignments and coursework for examinations, where appropriate, to sustain student’s progress and to extend and consolidate their learning.

· Teach challenging, exciting, motivating and well organised lessons and sequences of lessons across the age and ability range.

· Use an appropriate range of teaching strategies and resources, including e-learning, which meet students differing needs.

· Build on prior knowledge and attainment of those you teach in order that students meet challenging learning objectives and make good progress.

Manage the learning of individuals, groups and whole classes effectively, modifying teaching appropriately to suit the stage of the lesson and the needs of the learners so all make good progress in line with the Schools Behaviour for Learning Policy.
Personal Growth
· Demonstrate an understanding of the characteristics of high-quality teaching and effective learning. 

· Review the effectiveness of teaching and its impact on student’s progress, attainment and wellbeing, refining approaches where necessary.
· Evaluate own performance and be committed to improving practice through appropriate professional development.
· Act upon advice and feedback and be open to coaching and mentoring.
Standards and Expectations

· Set high expectations for student behaviour in accordance with the behaviour policy

· Have strong behaviour management and support other staff with this.

· Liaising with parents/carers in regard to ongoing behaviour and/or learning concerns in your subject

· Meet with parents to assist in upholding standards, expectation and progress

· Always uphold basic standards and expectations

· Work as a team member and identify opportunities for working with colleagues to share good practice.

· Ensuring the appropriate sanctions and follow up procedures are implemented

· Engage with restorative justice practices

· Ensure effective communication and consultation as appropriate with students, colleagues, parents and carers, including:

· Expectations around homework

· Conveying timely and relevant information about attainment, objectives, progress, behaviour and wellbeing.

· Know the current legal requirements, national and local policies and guidance on the safeguarding and promotion of the wellbeing of children and young people.

Establish a purposeful, stimulating and safe learning environment which complies with current legal requirements, national and local policies and guidance on the safeguarding and wellbeing of students so that they feel secure and sufficiently confident to make an active contribution to learning and to the school.
Pupil Progress, Achievement and Assessment
· Monitor and review pupils’ progress and to implement change to ensure that pupils achieve their full potential in your subject/s. 

· Know the assessment requirements and arrangements for the subjects/curriculum areas you teach, including those relating to public examinations and qualifications.

· Know a range of approaches to assessment, including the importance of formative assessment.

· Know how to use local and national statistical information to evaluate the effectiveness of your teaching, to monitor progress of those you teach and to raise levels of attainment.

· Know how to use the above in order to provide students with accurate and constructive feedback on their strengths, weaknesses, attainment, progress and areas for development, including specific targets for curriculum improvement.

· Use assessment as part of your teaching to diagnose student’s needs, set realistic and challenging targets for improvement and plan future teaching in line with the School Assessment and Marking Policies.
· Provide students, colleagues, parents and carers with timely, accurate and constructive feedback on learner’s attainment, progress and areas for development in line with the Schools Assessment and Reporting Policies.
Gap Groups – (Including SEND, Disadvantaged students)

· Ensure that the progress of students within gap groups in all years is a priority and that consistent strategies are in place to assess gaps, provide effective intervention and monitor progress towards curriculum related expectation and target grades.
· Know how to make effective personalised provision for those you teach, including those for whom English is an additional language or who have special educational needs or disabilities, students entitled to Free School Meals and Looked After Children.

· Know when to draw on the expertise of colleagues, such as those with responsibility for the safeguarding of children and young people and special educational needs and disabilities, and to refer to sources of information, advice and support from external agencies.
Character Education

· Prompting positive parental engagement, ensuring that parents know how to effectively support their child.

· Consistently apply the subject based rewards and celebration policy.

· Provide opportunity for students to demonstrate the LORIC skills (Leadership, Organisation, Resilience, Initiative, Communication) and provide plentiful experiences for students to become leaders.

Other Duties and Responsibilities
· Contribute to effective communication across the subject team. 

· Ensure that reporting to parents takes place in line with school procedures. 

· Maintain and interpret data in relation to students’ progress within your subject/s. 

· Contribute to the overall ethos, work and aims of the school. 

· Establish constructive relationships and communicate with other agencies and professionals. 

· Participate in training and other learning activities and performance development as required. 
· Recognise own strengths and areas of expertise and use these to advise and support others.
Welfare
To undertake pupil welfare duties and liaise with parents/staff in accordance with School Procedures.
Standard Duties
· To understand the importance of inclusion, equality and diversity, both when working with pupils and with colleagues, and to promote equal opportunities for all.

· To uphold and promote the values and the ethos of the school.

· To implement and uphold the policies, procedures and codes of practice of the School, including relating to customer care, finance, data protection, ICT, health & safety, anti-bullying and safeguarding/child protection.

· To take a pro-active approach to health and safety, working with others in the school to minimise and mitigate potential hazards and risks, and actively contribute to the security of the school, e.g., challenging a stranger on the premises.
· To participate and engage with workplace learning and development opportunities, subject to the school’s training plan, working to continually improve own performance and that of the team/school.

· To attend and participate in relevant meetings as appropriate.
· To undertake any other additional duties commensurate with the grade of the post.

Culture

· Responsible for Health & Safety, security and welfare of self and colleagues in accordance with The Oak Trust policies and procedures, reporting all concerns to an appropriate person.

· Responsible for working in accordance with The Oak Trust policy relating to the promotion of Equality, Diversity and Inclusivity.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

The job description is current at the date shown, but, in consultation with the postholder, it may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the job title and salary weighting.

This job description is a guide to the duties and should be read in conjunction with the accompanying person specification.

The academy will endeavour to make any necessary reasonable adjustments for the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition (as defined in the Equality Act 2010).

The Oak Trust are committed to safeguarding and promoting the welfare of its students and expects all employees and volunteers to share in this commitment. This post is subject to an enhanced DBS disclosure check through the Disclosure & Barring Service.

Teacher of Business Studies Person Specification

	
	Essential or Desirable
	Application/Interview/Test

	Qualifications
	
	

	Qualified Teacher Status 
	E
	A

	Degree
	E
	A

	The ability to teach KS4 in Business Studies
	E
	A

	The ability to teach KS5 in Business Studies
	D
	A

	Knowledge
	
	

	Strategies for identifying under performance
	E
	A, I

	Supporting and contributing towards initiatives across the school
	E
	A, I

	The use and analysis of data to impact on school improvement
	E
	A, I

	Using ICT and a wide range of management software
	E
	A, I

	Experience
	
	

	Use assessment, reporting and recording systems 
	E
	A, I

	Attend relevant training
	E
	A, I

	Develop and implement whole school strategies that have a positive impact on progress
	E
	A

	Understand SISRA and its use in supporting pupil progress
	D
	A

	Liaise effectively with parents
	E
	A, I

	Prioritise, plan and organise
	E
	A, I

	Support and work as part of a high-performing Departmental team
	E
	A, I

	Act as a role model for students and other staff by setting high personal and professional standards
	E
	A, I 

	Motivate and inspire students
	E
	A, I

	Deal sensitively with people
	E
	A, I

	Understand strategy for internal and external examinations across school and have knowledge and understanding of all necessary regulations
	E
	A

	Engage with training on a variety of Subject and School Improvement Strategies
	D
	A

	Skills and Abilities

	Be a good classroom practitioner able to secure pupil engagement in learning
	E
	A, I

	Possess excellent communication skills.  Able to engage a variety of audiences
	E
	A, I

	A commitment to comprehensive and inclusive education
	E
	A, I

	Meet deadlines and other expectations of the job in a timely manner
	E
	I

	Personable, approachable, whilst still inspiring respect and personal and professional credibility
	E
	A, I

	Ability to work under pressure whilst maintaining a positive and creative attitude
	E
	A, I

	To be resilient
	E
	A, I

	Be a good classroom practitioner able to secure pupil engagement in learning
	E
	A, I

	Possess excellent communication skills.  Able to engage a variety of audiences
	E
	A, I

	A commitment to comprehensive and inclusive education
	E
	A, I

	Personal
	
	

	Must be able to support fully and with the integrity the ethos of the school
	E
	A, I

	Able to work flexibly, responding to pressure points in workloads and including some unsocial hours to meet deadlines
	E
	A, I

	Positive, open and friendly attitude to service improvement and delivery
	E
	A, I

	Work Circumstances
	
	

	To work occasionally out of hours, work to support school functions
	E
	I


E = Essential    D = Desirable    A = Application    I = Interview    T = Test
N.B. Any candidate with a disability who meets the essential criteria will be guaranteed an interview


